Dear IT Community Partners:  
We would like to alert you to a new Apprenticeship Technical Partner in the area, Franklin Apprenticeships. With increasing evidence in the long-term effectiveness of Apprenticeship as a way to fill the tech skills gap, we are happy to connect you with this resource. We are also available to discuss possible funding options for assisting with apprenticeships. 
Sincerely,  
Staff Name
 ------ 
Franklin Apprenticeships delivers end-to-end expert apprenticeship delivery services to upskill and customize your long-term workforce – including standards development, candidate recruitment, technical and professional skills training, certifications and coaching.  
 
We make it easy for employers to take on apprentices.  


Franklin: 
1.       “Hides the wiring” - handling all administrative aspects  
2.       Vets candidates and arranges interviews from which employers hire apprentices 
3.       Manages technical and professional skill training through structured program 
4.       Coaches apprentices and employer mentors/managers 
5.       Tracks progress and maximizes successful completion 
6.       Supports employers through a fully outsourced model or any combination of our services 
7.       With a focus on outcomes, each learner is assigned a Franklin Professional Success Coach – a proven
           method of ensuring participants remain engaged, accountable, goal oriented, and focused on skills.  

About Us:  
Franklin Apprenticeships, a women-owned and led business, is delivering tech apprenticeships as a workforce solution to reduce the skills gap and improve diversity for Fortune 1000 companies.  We partner with employers and provide Our Franklin Skills Tracker platform which captures data, tracks evidence of competency and progress, and provides a vehicle for apprentice community engagement.  
 
Benefits:
Franklin attracts workers in overlooked communities and introduces lucrative career paths, broadening the talent pool for employers. We also upskill existing trusted employees to keep pace with new skill requirements and advance their careers. 

Franklin’s high-quality apprenticeship programs:  
•       Deliver in-demand foundational skills and coaching to enhance hiring prospects 
•       Provide employers access to a more diverse talent pool (50% non-white, 25% women, 60% no college degree) 
•       Facilitate skills mastery in the workplace 
•       Promote greater retention and promotability 
•       Result in a credentialed and learning based workforce positioned to grow with the business. 

