Sustainable Careers:

Build Skills, Confidence, &
Opportunities That Last
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Sustainable Self, Skills, & Mindset

Tools & Demo

Guided Reflection

Q&A
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Reframing the Job Search @,

Challenge:
Common thoughts:
“Maybe I’'m not qualified”
“Maybe I’'m missing something”
Reality:
It’s often not a lack of ability
It’s a process that’s hard to sustain

Key insight:
— People feel stuck in unsustainable systems
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Sustainable Skills

Common overwhelm:
“I need more skills”
“I need different skills”

Reframe:
You already have valuable skills
They may just need better framing

Key idea:
— Build one skill at a time
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Sustainable Mindset

Common behavior:
Self-rejection before applying

Reframe:
Don’t ask: “Have | done this exact job?”
Ask: “Where have | used this skill?”

Key idea:
Skills transferability, even if roles don’t match perfectly



Sustainable Strategy

Typical cycle:

Over-apply - Burnout - Avoidance
Reframe:

It’s not laziness - it’s burnout
Focus:

Consistency over intensity

Simple System:
1 application
1 connection
20 minutes of learning

- Repeatable + manageable
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Live Demo
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Course Popular
Time Management Fundamentals
1h 47m - General - Feb 2022

m Linkedin - By: Dave Crenshaw

4.7 Yoo e W ofr (25,741) - 691,936 learners - [El Certificate Eligible

Cou Popular
Efficient Time Management
1h 31m - General - Updated Dec 2022
Th 24m 32s left
m Linkedin - By: Chris Croft
4.7 %o e e e fr (9,256) - 570,224 learners - [ Certificate Eligible

Course Popular
Managing Your Time
1Im - General - Aug 2013
6m 40s left

m LinkedIn - By: Todd Dewett

4.7 % #efr (6,274) - 651,040 learners - 3 Steve Vasko likes this

Course
Breaking the Cycle of Disorganization
20m - General - May 2025

m Linkedin - By: Madecraft and Amy Fritz

4.6 o #rieofr (525) - 16,056 learners - . n Bayliss likes this

Keyword Search v Best Match ~
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Quick Reflection | Activity




Course
Support
Ecosystem

Time Management Courses

These courses aren’t about managing every minute of your day perfectly; it’s about that feeling of “I don’t
even know where to start.” It helps build consistency, not intensity. They’ll help you move away from an all-
or-nothing effort and towards something you can sustain.

Resilience Courses

These courses will help frame resilience as support, recovery, and staying in the process — not pushing
through at all costs. It’s about being able to pause, reset, and come back without it taking everything out of
you. It helps you to step out of that place where every ‘no’ starts to feel personal and see it in context
instead.

Growth Mindset

This topic ties everything together as a way to stay open, adaptive, and self-supportive in a process that
doesn’t give immediate feedback. You'll adapt to progress in the small improvements and value learning
before results show up. This helps you recognize that process is still happening, even if you can’t see it yet.
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https://www.linkedin.com/learning/search?entityType=COURSE&keywords=time%20management%20
https://www.linkedin.com/learning/search?entityType=COURSE&keywords=resilience
https://www.linkedin.com/learning/search?entityType=COURSE&keywords=growth%20mindset
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Thank you!
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